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Empowering Poten�al, together! 
 

Welcome to the April 2025 issue of the Bonaventure Buzz, our monthly newsleter 
that will highlight all the happenings within and around Bonaventure Support 

Services. This edi�on is packed with a spotlight on Interna�onal Haiku Poetry Day, 
reminding you of important dates coming up along with the Recrea�on Schedule, 

and loads of other �dbits of informa�on!  

 
As always, we welcome your input on future edi�ons of the Buzz including ar�cles 
you’ve enjoyed, favorite recipes, personal milestones, and anything else you’d like 

to celebrate! 

 

 

 

Land Acknowledgement: “Bonaventure honors the rich heritage and traditions of 
the Coast Salish people, on whose lands we work, live, and play. We are 

committed to respecting and learning from the cultures that shape this land, as 
we strive to cultivate a community rooted in understanding and inclusivity." 
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From The Helm – Execu�ve Director Christy Sudyko 
Spring is in the air, bringing with it a sense of renewal and fresh beginnings. As we embrace this 

vibrant season, I'm excited to share some updates and highlights from our organiza�on. 

New Developments: 

• ShareVision Tracking: Our team has been diligently working on enhancing our 
ShareVision tracking system to beter monitor our progress and achievements. 

• Accessibility Goals: Each program has been tasked to focus on addressing one specific 
barrier to accessibility. This targeted approach will help us strive towards becoming a 

more accessible agency overall. 

• Commitee Fun: Our commitees have been buzzing with ac�vity, bringing innova�ve 
ideas and a sense of camaraderie to our projects. 

CARF Prepara�on: 

• We're gearing up for our CARF accredita�on, focusing on reviewing and ensuring 
compliance with all standards. This is a vital process that underscores our commitment 

to excellence. 

Focus on PCPs: 

• Our person-centered plans (PCPs) are at the heart of what we do. We're reviewing 
goals upda�ng ShareVision : Quality of Life Factors  and Domains to ensure they align 

with Individuals Rights and service expecta�ons. 

Exci�ng Changes: 

• Horizon, Ross, and The Cove: These programs are transi�oning to a 24-hour live-in 
model to beter suit the needs of those we support. This change is part of our reten�on 

strategy and aims to create schedules that accommodate all employee preferences. 

Embracing Change: 

• Change can be challenging, but it also brings opportuni�es for growth and improvement. 
Let's embrace these changes with a posi�ve outlook, knowing they are designed to 

enhance our services and support our team. 
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Changes On the Bridge 
Please join us in welcoming Naythan Vogt to his new role as Compass Employment Coordinator! 

Naythan has been a valued member of the Bonaventure team for almost seven years—and April 
marks his official Bonaventure anniversary! Throughout the years, he has shown dedica�on, 
heart, and a strong commitment to the people we support. Many will remember Naythan as 
one of the original team members involved when we first launched our employment services, 
bringing compassion and consistency to the role. We can’t wait to see how he grows in this new 
role, and the posi�ve changes he will create.  

 

Introducing Our New Youth Transi�on Support Coordinator: Char�ng Futures 

We are excited to announce the launch of our new support service, the Youth Transi�on 
Coordinator, led by Shawn Tanner. This ini�a�ve is in the developing stages, building a strong 
founda�on to support our youth as they navigate through various phases of their transi�on to 
adulthood. Shawn is passionate about this role and will be connec�ng with managers and team 
members to ensure its success. 

Our Youth Transi�on Coordinator will work closely with managers and the team to: 

• Organize and priori�ze transi�on tasks through structured phases. 

• Offer tailored resources to meet the unique needs of each youth. 

• Collaborate with managers to ensure a seamless transi�on process. 

We welcome any feedback as we develop this service further. We believe that by working 
together, we can create a suppor�ve environment that empowers our youth to achieve their full 
poten�al 
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Recrea�on Program 
Check out what your Recrea�on Program has planned for you this month!  

Any ques�ons, please contact Becca via email 
recrea�on@bonaventuresupport.com 

 

 

 

 

mailto:recreation@bonaventuresupport.com
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Important Dates to Remember 
April 2nd – Au�sm Awareness Day 

 
 

 

 

April 18th – April 21st – Easter Weekend 
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Community Connec�ons 
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Accredita�on Maters 
Achieving accredita�on shows the public and funders/regulators your commitment to 

con�nuously improve services, manage risk, and dis�nguish your service delivery. 

These valuable benefits and unique advantages are the greatest return on your accredita�on 
investment: 

Assurance to persons seeking services and funding sources, referral agencies, and the 
community that a provider has demonstrated conformance to interna�onally accepted 

standards. 

Person-focused standards that emphasize an integrated and individualized approach to 
services and outcomes. 

Improved communica�on with persons served. 

Evidence to federal, state, provincial, and local governments of commitment to quality of 
programs and services that receive government funding. 

Management techniques that are efficient, cost-effec�ve, and based on outcomes and 
consumer sa�sfac�on. 

Guidance for responsible management and professional growth of personnel. 

Support from us through consulta�on, publica�ons, training opportuni�es, and newsleters. 

The value of accredita�on goes beyond conformance. 

Accredita�on posi�vely impacts your business and services in many ways. These benefits, 
combined with the strength of our interna�onally accepted standards and consulta�ve peer-

review model, are dis�nguishing factors that make CARF the accreditor of choice for health and 
human service providers. 

Business improvement * Risk management * Funding/contract access * Posi�ve visibility  

Peer networking * Accountability * Insurance premium savings * eLearning support 


